The central issue of the nursing narrative that emerged in this study was that:
A. Allied staff felt that nurses had too much power within the team. B. Nurses felt that they lacked both a voice and power on the team. C. Tensions between medicine and nursing disempowered the nurses. D. Other staff felt that nurses failed to understand collaborative practice. 3. Go to the Villanova website to register for contact hour credit. You will be asked to provide your name, contact information, and a VISA, MasterCard, or Discover card number for payment of the $20.00 fee. Once you complete the online evaluation, a certificate will be automatically generated.
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